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JOB DESCRIPTION

TITLE:



Research Director – Building a Shared Peace
STATUS OF POST:
Full-time, fixed term 3 year contract* 

*contract may be renewed subject to funding
RESPONSIBLE TO:

CEO/Deputy Chief Executive Officer

SALARY:
The post shall be equivalent in salary terms to a Deputy Principal in the Northern Ireland Civil Service.  

The Community Relations Council (CRC)  is an independent charity and company limited by guarantee, which works to promote peace-building, and reconciliation based on the principles of equity, diversity and interdependence.

CRC believes that sustainable peace requires a society that is welcoming, open and safe for all of its citizens, committed to addressing issues of justice (Equity), the peaceful celebration of variety (Diversity) and the growth of partnership, trust and inclusion (Interdependence).  If we are to be honest about progress, however, CRC believes that this progress must be measured and shared as part of a maturing public debate.
With this in mind, CRC has recently established the Building a Shared Peace Project with the Joseph Rowntree Charitable Trust and the Joseph Rowntree Foundation.  In recognition of this partnership, the partners are establishing a project board to advise on all matters relating to research, research findings and publications.

The goal of the project is to create an authoritative picture of the degree of division or integration in Northern Ireland (including cross-border and inter-island dimensions), to analyse trends and to identify areas of special concern or interest. Over time, the task of this project is to build an evidence-based framework for the analysis and understanding of the state of inter-community relations. The research must aim to be comprehensive, rigorous, capable of challenge and interrogation and independent. 

The research programme will be tasked with:

· The production of a well-researched, robust and popularly accessible ‘health of the region’ report on an annual basis, monitoring progress towards the goals of sharing the future.   This should be annually updated, draw on a wide variety of research data and information and produced in such a way as to be popularly accessible. The report will focus on high-level outcomes, underpinned by robust data drawn from comprehensive sources and subject to rigorous analysis.  
· Undertaking agreed independent research projects into specific issues contributing to the overarching goals as outlined below.

· The dissemination of research work through a public communications strategy, targeted seminars or event and both popular and research journals,.

Further details of the project are included in the background materials.  

Summary of main responsibilities:

1. Contribute to the Council’s programme of work and take responsibility for the establishment and development of the ‘Building a Shared Peace Research and Monitoring Project

2. Define and develop a strategy to deliver research that will monitor progress towards a shared society in Northern Ireland and across the border and to publish the results on a regular basis.

3. Take responsibility for performance and financial management in the Building a Shared Peace Research and Monitoring Project

4. Deputise for the CEO and Deputy CEO and represent the Council as required.

Specific Duties:

1. To establish a comprehensive framework for the measurement and analysis of sharing and separation across the north of Ireland through research and analysis at the highest academic level.

2. To establish agreement on a transparent and fair framework for analysis of ongoing political, social and economic decision-making and to assess its relevance for the goals of a shared, just and peaceful society.

3. To establish and service a reference panel of international academic reputation which will agree the framework for reporting and test and affirm both the method and outcomes applied  and receive regular updates and reports on research progress and outcomes.

4. To write and publish an annual report for public consumption outlining the scope and intent of the state of progress report towards social cohesion  and sustainable peace.

5. To work with CRC Council, management and communications staff to ensure the widest possible distribution of results, including a series of seminars outlining results and emerging issues.

6. To make research and monitoring evidence available to the Community Relation Council for use in all of its activities and purposes.

7. Undertake line management duties appropriate to the post.

8. Manage all financial aspects of the programme, including, where relevant, seeking additional research resources.  
9. Organise and contribute to research and practice seminars and workshops.

10. Where appropriate, deliver or contribute to training programmes to increase the capacity of groups to undertake community relations/peace projects.

11. Undertaking such other reasonable duties as may, from time to time, be required by the Council.
CONDITIONS OF SERVICE:
The conditions of service for Community Relations Council are broadly in line with those of the Northern Ireland Civil Service and these are set out in your contract of employment and in the Council’s Staff Conditions of Service which are available from the Director of Finance, Administration and Personnel. 

The main conditions of service applying to the post are:

(1) Period of Employment: This is a fixed term 3 year contract* and is subject to the successful completion of a 6-month probationary period.

(2) Holidays: 25 days annually plus statutory holidays plus length of service additions may apply.

(3) Hours of employment: 35 hours per week, exclusive of meal breaks.

(4) Travel and subsistence: 
Broadly based on NICS rates.

(5) Pension: All Council staff are offered membership of NILGOSC Pension Scheme 

(6) The post is located in the Council’s offices, presently at 6 Murray Street, Belfast.  The Director of EU will be required to travel throughout Northern Ireland, the border counties, and occasionally further afield.

(7) The postholder will occasionally be expected to work unsocial hours, and a system of time in lieu will operate.
